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of the technical support available to 
help them through the process. 

In particular, there are state and 
local institutions specifically focused 
on the creation and development of 
minority-owned small businesses. 

These include:
The State Office of Minority and ■■
Women Business Assistance  

Box 6. Minority-Owned Small Business Development Agencies

1. State Office of Minority and Women Business Assistance (SOMWBA)  

This Massachusetts agency provides multiple services to minority- and women-owned businesses, 
including the option to become “SOMWBA certified”. This certification can provide a competitive edge 
to businesses that participate in the private and public bidding process in Massachusetts. In 1996, 
Executive Order 390 created the Affirmative Market Program in Public Contracting (AMP), which seeks 
to increase the participation of minority- and women-owned businesses in public contracting. Pursuant 
to this executive order, any company bidding on a contract with a potential financial benefit of at least 
$50,000 must complete an APM form, in which they indicate past relationships with SOMWBA certified 
subcontractors and intended partners for the project in question.125         

2. The City of Boston Office of Small and Local Business Enterprises (S/LBE)

This agency offers guidance for general contractors and subcontractors in a variety of fields. The primary 
objective of S/LBE is to create economic opportunities for small businesses in Boston, but the office has 
an especially strong commitment to aid minority- and women-owned firms. Additionally, S/LBE helps 
small businesses compete successfully for City contracts.126

Although new Chinese-owned firms might not initially have the capacity to compete for large contracts, 
the S/LBE office can provide guidance to help them bid as subcontractors, especially on projects where 
the law sets minority “man-hour” quotas. S/LBE offers workshops, information sessions and counseling 
on how to submit effective AMP plans.127

3. Massachusetts Alliance for Small Contractors (Mass Alliance)

Mass Alliance is a non-profit organization that assists small, minority-owned and women-owned 
businesses by offering them business advice and by working as a liaison between small businesses and 
larger contractors. Mass Alliance helps small contractors make connections (and get subcontracts) with 
larger construction companies, while also helping larger firms find qualified subcontractors to diversify 
their workforce and comply with state and city regulations.128 As ARRA funds increase the number of 
active construction projects, Mass Alliance will be ideally positioned to help minority-owned businesses 
take advantage of the increasing opportunities in subcontracting.

The City of Boston Office of ■■
Small and Local Business 
Enterprise 
Massachusetts Alliance for Small ■■
Contractors

These organizations can provide 
valuable advice for future 
construction business owners, even 
if they plan to work only on smaller 
residential and commercial projects 
(See Box 6). 
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4.1.4 Conclusion 

The creation and development 
of small businesses can build 
numerous opportunities for Chinese 
workers. While business formation 
is somewhat hindered by language 
barriers, this limitation is minimized 
by the fact that companies generally 
only need one bilingual member to 
successfully facilitate communication 
between the client and team. 
Previous business experience 
is helpful but also not essential; 
governmental and non-governmental 
organizations exist to help minorities 
succeed in creating and managing 
a small business. This advances 
them to a higher level of career 
development while simultaneously 
creating a trickle-down effect for 
Chinese workers who are earlier in 
their career, especially those who 
would otherwise be substantially 
hindered by a lack of English 
proficiency.

4.2 COMMUNITY-BASED 
ENERGY SERVICE 
COMPANY
4.2.1 Opportunities 

4.2.1.1 Organization of Energy 
Service Companies

Energy Service Companies (ESCOs) 
are energy efficiency organizations 
that first appeared in the 1970’s 
in response to rapidly rising fuel 
prices. ESCOs seek to reduce a 
building owner’s operations and 
maintenance costs by identifying 
opportunities for savings and making 
physical improvements. As part 
of the business model, an ESCO 
assumes responsibility for designing, 
financing, and installing efficiency 
projects and, in return, receives 
a financial return from the energy 

upgrades. More specifically, ESCOs 
typically contract with both public 
and private organizations to provide 
the following services.129

1.  Energy Audits. Energy audits 
are performed to identify areas 
where a building’s efficiency can be 
improved. Energy audits commonly 
include inspection of doors, windows 
and walls, as well as lighting, heating 
and cooling systems. A detailed 
energy survey is a crucial first step 
for an ESCO, as this evaluation 
determines the economic benefit 
that could potentially be gained from 
a contract. 

2.  Financing. ESCOs generally 
operate under one of the following 
financing structures: shared savings 
or guaranteed savings. Under the 
shared savings model, the ESCO 
provides financing to cover the initial 
cost of upgrades and generally 
receives all the financial benefits 
from energy reductions. Once 
the investment is repaid, excess 
savings are shared by both parties. 
However, if the energy upgrade fails 
to provide the anticipated savings, 
the customer is still responsible 
for repayment. In comparison, 
a guaranteed savings contract 
makes the client responsible for 
financing the project but allows them 
to retain all benefits from energy 
savings. However, if the projected 
savings do not materialize, the 
ESCO is responsible for paying the 
difference.130

3.  Physical Improvements. Once 
the energy audit has identified 
improvement opportunities and 
project funding issues have 
been determined, the ESCO will 
implement the relevant physical 
improvements. The ESCO serves 
as a construction manager, 
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buildings account for only 14 percent 
of the energy efficiency market, 
although this share is projected to 
increase.132

As discussed in Box 3, the ARRA 
is providing billions of dollars to 
fund projects that will increase the 
country’s energy independence 
and stimulate the economy through 
green collar job creation and 
energy savings. Table 2 shows the 
programs in the ARRA that will invest 
heavily in residential retrofitting. 
ARRA funding, commercial ESCO 
focus on large contracts, spikes in 
fuel prices, and a growing interest 
in energy issues together create a 
unique opportunity for community-
based ESCOs to fill a growing 
niche in residential sector energy 
efficiency. 

4.2.1.3 The Development of a 
Community ESCO in Boston 

A group of non-profit organizations is 
currently considering the possibility 

selecting contractors, supervising 
on-site work, obtaining the 
necessary permits, and confirming 
the estimated energy savings. 
Depending on the size of the facility, 
ESCOs may also be involved in 
maintaining the facilities in order 
to help ensure that the promised 
savings are realized.

4.2.1.2 Current role of ESCOs 

According to a 2007 study by 
the Lawrence Berkley National 
Laboratory, the ESCO industry 
is primarily controlled by large, 
independent companies in 
the manufacturing, utility, and 
engineering sectors, with about 90 
percent of all revenues earned by 
only thirteen firms.131 Historically, 
these ESCOs have prioritized large 
contracts with universities, hospitals, 
governmental agencies and other 
large institutions, and paid minimal 
attention to the residential market. A 
recent survey shows that residential, 
public housing and commercial 

* MUSH = State and local government, universities, schools and hospitals 
Source: Ernest Orlando Lawrence Berkeley National Laboratory 

Figure 7. ESCO Industry Revenue by Market Segment
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of creating a community-owned 
ESCO (“community ESCO”) in 
Boston. The community ESCO 
is an innovative model with few 
precedents in the U.S. While 
the ESCO industry as a whole 
is dominated by large private 
companies that work primarily 
with large private institutions, the 
community ESCO model recruits 
and trains local workers to retrofit 
local residences. This creates job 
opportunities in a growing field 
while also reducing the community’s 
energy costs. 

Three organizations have already 
committed to joint ownership of 
Boston’s community-based ESCO: 
Alternatives for Community and 
Environment (ACE), Boston Workers 
Alliance (BWA) and Co-op Power. 
Although not currently intended 
owners, Boston Connects, Inc., CPA, 
and Community Labor United (CLU) 
are currently active in the formation 
of this ESCO (collectively “ESCO 
members”).

These organizations hope to take 
advantage of the opportunities 
presented by the emerging interest 
in retrofitting and the unique 
opportunities in the residential 
sector. According to ACE’s 
Environmental Justice Services 
Coordinator Marina Spitkovskaya, 
“the ESCO will primarily focus on the 
residential market where there has 
traditionally been less competition 
from larger ESCOs.”133

Although the business plan is still 
being developed, high demand for 
the ESCO’s services is already 
evident. Community Development 
Corporations (CDCs) in Boston 
have expressed interest in using 
this community-based ESCO for 
winterization projects. According to 

Marina Spitkovskaya, “the ESCO is 
very much in demand and the group 
wishes that we could start right 
away.”134 The ESCO will initially 
partner with agencies who have 
received ARRA funding for green 
development, thus providing its 
members with subcontracting jobs 
in retrofitting and managing building 
energy efficiency. 

A community ESCO will provide 
long-term employment opportunities 
and career advancement. The model 
anticipates that workers will come to 
the ESCO with limited experience 
in green construction and will 
receive ongoing training from the 
company. In addition to skills, it will 
help workers acquire licenses and 
credentials which will make them 
more attractive to employers should 
they choose to leave the ESCO.

In addition to career development 
and training, the goal of the 
community ESCO is to hand over 
financial control to the member 
organizations and workers within ten 
years of its creation. Although not 
finalized, the initial business plan 
will likely split financial investment 
between investors, community 
organizations, and workers. 
Investor equity will be required in 
order to provide the ESCO with 
necessary start-up capital. This 
component of the business model 
was recommended by Co-op 
Power, a small energy cooperative 
whose members have over 25 
years experience with cooperative 
business models.

4.2.2 Barriers 

As with the creation of small 
businesses, language barriers will 
also impact the ability of Chinese-
speaking workers to participate 

“By supporting the 
development of this 
community-based ESCO, 
the partner organizations 
are taking direct steps to 
increase access to green 
jobs in their communities”               
  - Marina Spitkovskaya, 
Alternatives for Community 
and Environment 
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in a community ESCO. Access to 
job sites may also impact Chinese 
workers who are limited to public 
transportation.  

4.2.2.1 English Proficiency 

Members of this ESCO will come 
from a variety of communities 
represented by the diverse group 
of member organizations. Because 
workers may not always share a 
common language, communication 
barriers within the organization 
could make it challenging for the 
ESCO to function in a unified 
manner. For those with limited 
English abilities, not having full 
command of the working language 
presents a challenge to completing 
daily tasks in the field, including 
communicating with homeowners. 
Miscommunications could 
potentially result in a lower overall 
quality of work or create logistical 
difficulties. Ultimately, lack of English 
proficiency inhibits a worker’s career 
advancement, whether in the ESCO 
or in subsequent employment. 

4.2.2.2 Lack of Mobility 

Limited mobility can be an inherent 
barrier in the construction field for 
any worker who does not have 
access to their own transportation. 
The nature of the trade requires 
workers to move to a new job site 
every time a project is completed. 
This is especially true for workers 
in an ESCO with a residential 
and small commercial focus; the 
turnaround time for jobs may be 
only a matter of weeks or even 
days. Those involved in the auditing 
process may even need to reach 
multiple sites each day. The 
community ESCO is intended to 
provide employment opportunities 
for low-income residents who are 

often limited by a lack of private 
transportation, and the Chinese 
community is no exception. For 
instance, according the 2000 
Census data, only 11 percent of 
Chinatown’s residents owned a car, 
compared to 38 percent ownership 
citywide.135 Thus, unless work sites 
are consistently accessible by public 
transportation, lack of mobility will 
likely limit job accessibility. 

4.2.3 Solutions 

4.2.3.1 Overcoming Language 
Barriers 

Unlike ESCO members from other 
communities where communication 
is primarily in English, the Chinese 
community includes a significant 
number of workers with limited 
English skills. Fortunately, ESCO 
members are aware of this limitation 
and are committed to creating 
a diverse workforce. A common 
solution for this type of challenge 
has been to create workforce teams 
with bilingual leaders. This model 
is currently employed by Chinese 
construction owners, where the 
business owner communicates with 
the client in English and instructs 
his crew members in their native 
language. Marina Spitkovskaya 
emphasized, though, that the 
vision of the ESCO is a diverse 
and integrated organization that 
is not limited to separate, race-
based groups with bilingual leaders. 
However, because this requires 
extensive English language training, 
this could be a long-term goal of the 
ESCO.136

4.2.3.2 Overcoming Mobility Barriers 

ESCO members are also discussing 
issues related to transportation 
and job site access. According to 

“We are committed to 
facilitating the transfer of 
ownership to the workers. 
We would like to see the 
workers have a decision-
making and ownership role 
within the company.”

- Marina Spitkovskaya,   
Alternatives for Community 
and Environment 
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Marina Spitkovskaya, there is a 
lot of potential for retrofitting in the 
local neighborhoods due to the 
age and inefficiency of homes.137 
While this may bypass the issue 
of transportation in the short-term, 
workers will remain limited to job 
sites that are accessible by public 
transportation unless a more 
comprehensive plan is designed. 

Since the ESCO decision-making 
process will include workers, their 
first-hand experience with the 
transportation issue and familiarity 
with their communities should play 
a central role in creating solutions 
to this barrier. For example, workers 
may choose to group themselves 
together by neighborhood of 
residence and work at the same 
jobs sites in order to facilitate 
transportation. 

4.2.4 Conclusion 

A community-based ESCO is not 
restricted by the same governing 
structure as unions, and thus has the 

advantage of being able to organize 
itself in a way that best fits the 
evolving needs of its constituents. 
Since members have a financial 
interest in the success of the ESCO, 
they are also motivated to develop 
creative solutions to address 
barriers. In the case of language 
barriers, a community ESCO has 
the flexibility to address the issue 
in the short-term by organizing its 
workers into groups with bilingual 
leaders. At the same time it can 
work towards longer-term solutions 
by promoting the development 
of English skills so that workers 
all share a common language. 
Likewise, although the ESCO 
envisions long-term integration of 
its members, it can group workers 
together by community of residence 
to facilitate carpooling when public 
transportation is unavailable. 
In short, the flexibility of the 
community ESCO allows it to adapt 
quickly to overcome barriers while 
simultaneously working toward more 
ideal long-term solutions.
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5.1 GENERAL 
CONCLUSIONS
While each of the three pathways to 
green construction jobs discussed in 
this report face unique challenges, 
a number of common issues and 
themes emerge.

Awareness of available resources. 
Evidence suggests that many in 
the construction field are unaware 
of programs that exist to help 
them advance their careers. 
This leads to underutilization of 
training opportunities, business 
development programs, and other 
resources. Program administrators 

could increase awareness through 
enhanced outreach and non-
profit organizations could help 
by disseminating information on 
valuable programs within their 
constituent communities.

English language proficiency. In 
all three pathways, lack of sufficient 
English language skills emerged 
as a significant barrier for many 
members of the Chinese community. 
Challenges arise in the context of 
training programs and jobs sites, 
and can persistently inhibit career 
advancement. Solutions focus on 
a two-pronged approach by: (a) 
working around language barriers 
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in order to address immediate 
employment needs while (b) 
simultaneously working to address 
workers’ long-term needs by helping 
them improve their English skills. 
Seeking to group workers in teams 
that include at least one bilingual 
member helps address the former, 
while integrated ESL classes helps 
address the latter.

Transportation. Restricted mobility 
associated with low rates of car 
ownership, combined with the 
dynamic transportation needs 
inherent in the construction industry, 
can create significant logistical 
hurdles. Carpooling may be an 
option where workers from the 
same community are working at the 
same sites and public transportation 
may provide supplemental options. 
However, both solutions face 
logistical hurdles for those working 
for large companies or on remote job 
sites. In such situations, increasing 
the rate of car ownership may be the 
only universally effective solution.

Education. In both union and non-
profit training programs, educational 
requirements can create barriers to 
entry that exclude some potential 
participants. Many programs have 
worked to increase flexibility by 
assessing other credentials and 
some have added options for those 
who want to pursue a GED after 
enrolling.

Industry expertise and guidance. 
Complexities inherent in the process 
of finding employment can create 
challenges for those who are new to 
the field. Leveraging the expertise 
of experienced workers or program 
staff can help guide newcomers 
through career counseling, job 
placement, and mentoring. 

In most cases, these issues can 
be addressed by working within 
existing organizations and programs, 
expanding or modifying them in 
ways that remove barriers. For 
example, communities have looked 
to existing training programs to 
incorporate green components and 
trade-specific English classes. They 
have likewise relied on existing small 
business development organizations 
to guide potential business owners. 
Building on existing resources, 
rather than creating new ones from 
scratch, allows for more efficient use 
of organizational knowledge and 
capacity.

Overall, there are positive signs 
that opportunities in all three 
pathways are increasing. Training 
programs are staying relevant by 
adapting programs to address 
emerging opportunities in green 
construction by adding green 
components to existing programs. 
Unions are showing increased 
interest in minority inclusion; 
many are developing partnerships 
with community organizations 
and evidence suggests that the 
number of minorities in unions 
in increasing. Finally, minority 
communities are taking an active 
role in the creation of community-
based opportunities, including small 
business development and the 
creation of a community ESCO. 
These encouraging trends show 
great promise for the Boston-area 
Chinese community’s future access 
to green job opportunities. 

5.2 RECOMMENDATIONS
This section explores a number 
of ways the Chinese Progressive 
Association (CPA) could help 
Boston’s Chinese community to 
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overcome the barriers to green job 
opportunities.

Many of the courses of action 
discussed throughout this report 
involve continuing or expanding 
partnerships between community 
organizations, unions, training 
programs, employers, government 
agencies and other institutions. 
CPA plays an important role as 
an advocate for Boston’s Chinese 
community and is uniquely situated 
to address many issues in ways 
some of these other types of 
entities could not. However, many 
of the recommendations below 
involve solutions that can only be 
implemented by other institutions, 
or through partnership with them. 
This reflects the recognition that 
many factors are outside the control 
of individual organizations and 
often the most effective solutions 
can only be implemented through 
collaborative approaches.

5.2.1 General 
Recommendations

Encourage English Proficiency: 
Encourage the Chinese community 
to take full advantage of ESL 
courses, as a way to greatly 
enhance their ability to participate 
in job training programs and obtain 
employment. Encourage use of 
construction trade-specific programs 
when available. 

Host a green jobs and training 
opportunities fair in Chinatown: 
Seek to create greater community 
involvement by working with Boston-
area training programs and other 
partners to host a green jobs training 
and opportunities fair, like the one 
held by Boston Connects, Inc. in 
Roxbury on March 21, 2009.

Investigate program entrance 
requirements: Start a discussion 
with coordinators of union and non-
profit training programs that have 
strict prerequisites to determine 
whether those requirements could 
be loosened for future applicants. 
In particular, encourage the use 
of aptitude tests, interviews, and 
waivers for applicants with adequate 
work experience, rather than 
adherence to strict GED or high 
school diploma requirements. 

Ensure support for workers 
facing workplace bigotry: Identify 
the frequency of such incidents 
and connect workers with support 
systems to prevent, cope with, and 
respond to race-related workplace 
conflict as needed. 

Institute follow-up protocols: 
Identify ways of tracking workers 
who have received guidance from 
CPA on how to enter the green 
construction field. Follow up with 
workers periodically to identify 
continuing barriers and help them 
overcome challenges. 

5.2.2 Recommendations 
Related to Training Programs

Solidify partnerships with 
training organizations: Maintain 
an open dialogue to help address 
challenges faced by the Chinese 
community and ensure that Chinese 
residents take full advantage of the 
potential benefits offered by training 
programs. 

Dedicate staff to program-specific 
outreach: Designate a staff member 
to actively seek out candidates in 
the Chinese community for training 
opportunities that lead to careers 
in green construction and make 
program recommendations tailored 
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to individual needs and program 
characteristics.

Coordinate mentoring 
relationships: Attempt to match 
new and prospective training 
participants with more experienced 
students and graduates. Building 
mentoring relationships will 
encourage more in the Chinese 
community to take advantage of 
training opportunities and enable 
them to be successful in the field 
upon completion. 

5.2.3 Recommendations 
Related to Unions

Expand partnerships with unions: 
Seek staff contacts at each major 
union, encourage those not already 
in the Green Justice Coalition to 
participate, and establish dialogues 
to help make apprenticeship 
programs more valuable to members 
of the Chinese community.

Emphasize the benefits of 
union membership: Counter 
misperceptions about unions and 
clarify benefits. For example, 
ensure that those who work in the 
construction trades understand the 
extent of potential pay increases, 
the availability of training, and other 
advantages of union membership.

Coordinate mentoring 
relationships: Seek to match 
apprentices or prospective 
apprentices with experienced union 
members who can guide them 
through the process of applying, 
getting work, and overcoming any 
workplace challenges they may face. 

Identify legal remedies to tax 
liability problems: Consult with a 
tax lawyer to help workers who are 
facing liabilities from undocumented 
work. Seek additional consultation 

on methods for helping workers 
avoid such problems.

5.2.4 Recommendations 
Related to Direct Pathways

Establish partnerships with 
community-oriented companies: 
Identify and establish partnerships 
with key companies to facilitate 
direct placement in green 
construction jobs. Companies like 
Next Step Living Inc. (discussed 
in Box 5) have a community focus 
and accessible entry-level positions 
designed to provide on-the-job 
training.

Encourage the creation of small 
construction businesses: Promote 
awareness of the resources 
available to help owners create, 
manage, and register small 
businesses as minority-owned (see 
Box 6). Small business development 
will help advance the careers of 
owners while generating accessible 
jobs for others in the community. 

Become an intended owner 
in the community ESCO: Take 
an active role in the community 
ESCO (discussed in Section 4.2) 
by committing to ownership and a 
formal decision-making role. This 
will help CPA ensure that the ESCO 
is structured in ways that overcome 
the particular barriers that Chinese 
workers may face.
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APPENDIX A: LIST OF INTERVIEWEES
 

Nancy Ahmadifar, Program Coordinator, City of Boston's Office of Jobs and Community Services 
 
Chris Albrizio, BEEMS Program Coordinator, Asian American Civic Association 
 
Dave Bassett, Program Manager, City of Boston's Office of Jobs and Community Services 
 
Matt Bruce, Empowerment Zone Planner, City of Boston's Office of Jobs and Community Services 
 
Shirley Carrington, Interim Executive Director, Boston Connects, Inc. 
 
Gene Chang, Retired Electrician and Construction Worker 
 
Brian Greenfield, Chief Operating Officer, Next Step Living Inc. 
 
Juan Leyton, Executive Director, Neighbor to Neighbor Massachusetts 
 
Kenny Mak, Owner, Makway Construction 
 
Eryn McDonald, Boston Carpenter's Apprenticeship Program 
 
Jim Snow, Director of Organizing, Painters & Allied Trades DC 35 
 
Marina Spitkovskaya, Environmental Justice Service Coordinator, Alternatives for Community and Environment 
 
Loreen Zwible, Volunteer Coordinator, YouthBuild Boston 
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APPENDIX B: BOSTON-AREA TRAINING PROGRAM  
CONTACT INFORMATION

Asian American Civic Association 

Chris Albrizio, Program Coordinator/Employment Specialist 

Phone: 617.426.9492, extension 250 

Email: chris@aaca-boston.org 

Website: http://aaca-boston.org/main.php 

JFYNetWorks 

Gary Kaplan, Executive Director 

Phone: 617.338.0815 

Email: gkaplan@JFYNet.org 

Website: www.jfyboston.org

Roxbury Community College

Morisset St. Preux, Assistant Dean, Division of Continuing Education

Phone: 617.541.5306

Email: mpreux@rcc.mass.edu

Website: www.rcc.mass.edu/dce 

 

YouthBuild Boston

Loreen Zwible, Volunteer Coordinator 

Phone: 617.445.8887 extension 14 

Email: lzwible@ybboston.org 

Rob Duncan, Program Director 

Phone: 617.445.8887 extension 21 

Email: rduncan@ybboston.org 

Website: http://www.ybboston.org/index.htm 
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APPENDIX C: ADDITIONAL PARTNERS 

Apollo Alliance 
www.apolloalliance.org 

Asian Community Development Corporation 
www.asiancdc.org 

Boston Adult Literacy Initiative 
www.bostonadultliteracy.org 

Boston Connects, Inc. 
www.cityofboston.gov/bra/bostonez/index.html 

Green for All 
www.greenforall.org 

Massachusetts Green Jobs Coalition
magjcorg.ning.com

Massachusetts Clean Energy Technology Center
(Website pending)

Massachusetts Workforce Alliance
www.massworkforcealliance.org

The Workforce Alliance 
www.workforcealliance.org
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APPENDIX D: LIST OF ACRONYMS

AACA		  Asian American Civic Association

ABCD              Action for Boston and Community Development

ABE		  Adult Basic Education

ACDC              Asian Community Development Corporation

ACE		  Alternatives for Community and Environment

AFL		  American Federation of Labor

AMP		  Affirmative Market Program

ARRA		  American Recovery and Reinvestment Act

BEEMS	 Building Energy Efficient Maintenance Skills Program

BGJC		  Boston Green Justice Coalition

BWA		  Boston Workers Alliance

CLU		  Community Labor United

CPA		  Chinese Progressive Association

ESCO             Energy Service Company

ESL		  English as Second Language

GED		  General Education Development

GSA		  General Service Administration

IBEW		  International Brotherhood of Electrical Workers

ITA		  Workforce Investment Act's Individual Training Account

IRB		  Institutional Review Board

LEED		  Leadership in Energy and Environmental Design

NGO		  Non-Profit Organization

OSHA		  Occupational Safety and Health Administration

RCC		  Roxbury Community College

S/LBE	             The City Of Boston Office of Small Business Enterprises

SOMWBA	 State Office of Minority and Women Business Assistance

UEP		  Urban and Environmental Policy and Planning

YBB		  YouthBuild Boston
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